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Hi, I’m Paul 
and I work in a 
tech company

● Born in the Philippines, 
grew up in California

● UC Berkeley Graduate 
● Former Googler in California
● Co-founder and President,

Open Access BPO, Manila 
● Co-founder and CEO, Kalibrr



“In ASEAN, 11,000 people will 
enter the workforce everyday for 
the next 15 years. How will the 
region’s workforce find jobs?”
– World Economic Forum



What is the Problem?

“I cannot find or attract 
high quality candidates. “It’s hard for me to manage 

incoming applicants

"Previously, I received many job 
applicants. However, the candidates 
who applied to my job posts does 
not have the quality that fit to the job 
requirements.”

–Recruiter, IT - Philippines

“I used to manage my job posts 
manually. It took a significant amount 
of time and effort to review every 
single applicant profile one by one, 
arranging the interview schedule, up 
to the hiring stage.”

–Recruiter, Financial Services - Indonesia



94,000 employers, including 16,000 enterprises, 
will need to recruit millions of skilled millennials in the next 5 years

THAILAND

• 20M millennials

• 4,314 companies 
  with more than   
  200+ employees

VIETNAM

• 30M millennials

• 3,733 companies 
with more than 
200+ employees

PHILIPPINES

• 33M millennials

• 2,416 companies 
with more than 
200+ employees

INDONESIA

• 70M millennials

• 5,460 companies 
with more than 
200+ employees



Jobs of the Future

Data Scientist OrgDev Specialist Digital Marketer

Software Engineer Product Designer

Digital Strategist

UX Designer Data Analyst

AI Specialist





Kalibrr is the leader in SEA for Online Hiring 3.0

Online Classifieds Online Job Boards Online Hiring Marketplace

Model 1.0 2.0 3.0

Characteristics • Sector Agnostic
• No SaaS Tools
• No Quality Curation
• No Job Distribution 

Integrations
• Pay per Listing

• Recruitment Focus
• Basic SaaS Tools
• Low Quality Curation
• No Job Distribution 

Integrations
• Pay per Listing

• Candidate and Recruiter Focus
• AI-powered Tools
• High Quality Curation
• Engaged / Verified User Base
• Skill and Capability Focused
• Subscription / Pay per Hire

Global Examples

SE Asia Examples



Delivering Our Mission For Companies 

Highly Engaged 
Talents

Innovating AI technology through our recruitment 
platform that enables clients to focus 

on creating strong candidate relationships 
instead of administrative tasks.

Constantly engaging our talents 
to ensure that each job post 
is optimized to attract only 

the most suited candidates.

Building one of the fastest growing 
jobseeker databases in SE Asia with 

1.6 million+ high-quality talents seeking 
meaningful career opportunities.

Kalibrr’s Mission

Quality Talent 
Database

Great Candidate 
Experience



K A L I B R R    E N A B L E S    C A N D I D A T E S    T O  

Discover the best 
Digital jobs in 

Southeast Asia

Kalibrr works with leading startups and 
Fortune 500 companies in SEasia.

Kalibrrr Education Partner                  18,000+ Employers



is where 
2.3 million 
young 
professionals 
discover you.



Most Innovative Company 2016



30M+
Candidates

Company
Career

Website

A Vibrant and Growing Talent Ecosystem

1,500+
Employers

Customers Partners

Social
Media

Job 
Boards

University
Websites

Association
Websites

2M+ 
candidates



Assessments allow young people to 
showcase their skills to employers



Assessments democratize access to opportunity



What lessons can a tech startup 
teach the non-tech world?





is where 
2.3 million 
young 
professionals 
discover you.



Hackathon 2019 with Accenture 
and Minister of Finance of Indonesia



Common Key Messages 
Among Participants Deliverables  

Millennial Friendly

Increase Awareness

Improve 
Transparency

Focus on 
Personalization 

Improve 2 Ways 
Communication

• Participants develop the mobile apps that relevant for millennial generation 

• Using the gamification for effective engagement

• Create the market awareness about what MoF does, 
the ongoing projects and report

• As a government institution, participants want MoF to be more 
transparent with the usage of the APBN and its reporting

• Participants want to understand the latest information about APBN 
that is related to them, especially the budget allocation for their city

• Facilitating users with more interactive two ways communication 
(e.g. giving feedback / idea especially respected to the user’s location, 
discussion forum / blog) 



LESSON 1

Focus on the problem 
to come up with the solutions. 
Be customer centric.



LESSON 2

Design and user 
experience matters



LESSON 3

Make things accessible 
and they will come



Partnering w Government

Show some stats

Government Partnership



Government Partnerships

BIR CSC DBM DOF DOT BLGF

DepEd DSWD DOT PPPC CHED



Applications Received per Agency

77,158
TOTAL APPLICATIONS 



To Connect to the Next Gen,

CARE ABOUT 
THEIR PROBLEMS



My Platform for Connecting to the Next Gen

E • E • E • E



Because you care,
you prioritize education that 
prepares the young people for 
the future.



Because you care,
you prioritize employment that 
provides people the opportunity 
to enter the middle class.



Because you care,
you create and implement the 
policies that support 
entrepreneurship 



Because you care,
you protect and educate people about 
the environment, a source of 
employment and entrepreneurship.



The Next Gen is Ready to Help.

Are you ready for them?



PAUL V. RIVERA
paul@kalibrr.com


